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MEMORANDUM FOR THE BIRECTDR OF CENTRAL XHTELL l OgUCE 
SUBJECT* Career Gerries irogresi; Report 


The above report see jus i.o ;ae to go further in scoot tlirei 
our immediate need and to erabract matters, such as the esfatlSrh^eitt 
/£ v d f stinguiahad service award program ana of a hae&rdous pi y oi 
(Tab which, however weri.toricua, arc not relevant to ©nr 
problem. 


2, I would not Hkc to see j ou issue mi ambitious state:** rt 
such as that set forth in Tat 5 before a program has been initiated* 
tried out and the bugs corked out oi" it. 

3. I would not aim a program initially- at the entire Agare.y 

f nd m W f U T d eliffiinate tbMt »«* relating to all eaployees as set ford 
in Tab C, paragraph. A. The program described thereunder, A, (1) , is 
norjaal procedure which, I assume, we are doing in my case, 

U« I would certainly limit tie program initially to w? at are 
referred to as "staff employees aid staff agents,* as outlined in 
(2)(dj ^ d ° n0 ^ •^^ ce ^'' ie suggestion of sabbatical Icevc in 

5* The mechanics of a CIA Career Service Board and of Of * 5 e a 
Career Service Boards (Tab G) frighten me as curibertome, but 1 canno- 
suggest better mecnanics. 

6. I would eliminate the recommendation that the employee ex? r ss 
written agreement of latent to make a career of hie aBploymant, and 
I would eliminate the neoeesity of security concurrences oi Ifcd for 
eligibility. 

2' Affion ^ the Comae: it t concluding Tab C, I would eliminate h. k , 
codification of rights and benefits* and if thit is not elJhdw-.teu, 

1 would certainly not set forth tenure as a right any time. 

8, Tab D on Employee evaluation seems t© me to be the sot'-fsdeet 
part of the report, and I would accept Tab F on Rotation. 
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Stuart Hadden 
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